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Abstract

The study was sought to assess the achievement of training objectives of provincial
training institutions for heads of secondary schools in Pakistan. Study was descriptive
in nature.430 trained secondary school heads constituted the population of the study.
Out of the total population 400 respondents were randomly selected. Data was
collected through questionnaire and analyzed by t-test. Findings of the study
revealed that the training has enhanced their understanding about the concept of
leadership and management, development planning skills, knowledge of office
management, human resource management, teaching learning process, parents, and
community participation in school improvement initiatives. However, the training
has not enhanced their understanding about the concept of financial management in
both provinces. It was recommended that financial management aspect of training
programs should be improved in both the provinces. In addition, the heads should be
trained in information technology.

Keywords: training, leadership, secondary education

INTRODUCTION

Yasmeen and Zamir (2013, p.2) stated that “Heads of secondary schools have to cater the
diversified needs of the individual student so as to enable him/her to select for the future
study. In addition, diversification of human beings needs, and importance of the secondary
education has enhanced the importance of heads of secondary schools”.

[154 ]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

The promotion of Heads of secondary schools are usually done based on seniority without
any experience in management. Khan (2002, p.18) states that “There is a dire need for
intensive management training for the head teacher. Unfortunately, the existing B.Ed or M.Ed
curricula do not provide management training to student teachers”. While to handle
management, there is need of management skills like leading, planning, organizing,
controlling, reporting and the resource management.

Training institutions for In-Service Teachers, Administrator and Managers in Pakistan plays
their significance role in improving the quality of education. In Punjab Directorate of Staff
Development provide in-service training opportunities. Provincial Institute of Teacher
Education (PITE) serves in province of Khyber Pakhtunkhwa. Academy of Educational
Planning and Management Islamabad (AEPAM), PITE in Sindh and Balochistan offered in-
service training for teachers.

Often questions are raised on the training quality of these institutions. The study was
designed to identify the achievement of training objectives of provincial training institutions
for heads of secondary schools in Pakistan.

LITERATURE REVIEW

According to Hamblin (1974), “any activity which purposely attempts to develop a person’s
skill in a job and contains any kind of experience designed to help in learning which will aid
performance in a present or future job”. A closely associated definition is given by
KaplanLeiserson in Green (2004), “It is a process which aims at improving knowledge, skills,
attitudes as well as behaviors in a person to complete certain jobs, tasks or goals”.

SECONDARY SCHOOL HEADS’ TRAINING

The performance of a school is directly associated with effective leadership. The main
difference between an individual ability to perform a task before training and after training
is link with the objective of that specific training activity. When the school heads are aware
about the new trends, then the instructional process will be enhanced (Mc Ardle, 2010). For
starting a training program, the individual must thoroughly observe the school environment
and then decide to plan training for individuals who needs. The trainings are associated with
school performance in respect of current achievement and desired achievement.

An organized process based on techniques used for collecting information is called training
need assessment (TNA). Every stage in this process depends on the other. Findings of the
existing stage will help in shaping the process of other stage. This procedure is most difficult
one and no one can use short cut in it. The work of TNA is like detection. Individuals follow
each and every information gather from different sources.

PROFESSIONAL DEVELOPMENT FOR SECONDARY SCHOOL HEADS

A professional is “a person who has accomplished a program of difficult initial preparation
including specialized knowledge as decided by the profession, as well as who has been
accepted by the profession as a recorded practitioner with the right to exercise self-directed,
professional judgment” (Hooley, 2007). Thus, for the heads of schools to be called
professional school administrators they should have undergone specified management
training before being assigned their duties as heads of schools. Professional development is

[155 ]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

different types of experiences attached to a person’s job. Doctors, , engineers, educators,
lawyers, and other people in a extensive diversity of occupations as well as businessmen take
part in professional growth to gain knowledge that will improve their performance at work.
Professional development is the tactic used to make sure that heads of schools maintain to
build up their practice during their profession. The most successful professional development
involves team work of teachers to concentrate on the students’ needs. They gain knowledge
as well as solve problems together in order to make sure that their students attain success,
and for school administrators professionally they can improve through vacation, seminars,
case studies and survey. According to Komba & Nkumbi, (2008), Professional Development
differs according to educational customs and backgrounds, teacher professional
development is labeled as a procedure holding each and every activity that develop
professional career or as formal as well as informal practices throughout the teacher’s
profession (Hargreaves & Fullan, 1992).

TRAINING OF HEADS OF SECONDARY SCHOOLS

The role of secondary school heads is to shape students’ abilities and talent for the betterment
of the society. Goal, (2005, p.3) determine that “secondary for the economy education is a
period of education which follows after elementary education as well as acts as foundation
for higher education. The aim of secondary education is to make the learners either for
obtaining higher education or vocational training”. The quality of higher education is
dependent on the quality of secondary education and secondary schools prepare for their
future studies. According to Sabir and Sadaf (2011 pp.24) “Head of Secondary schools thus
have to cater the diversified needs of the individual students and needs of productive sectors
of the economy. This diversification of curricula and importance of the secondary education
have boosted the significance of heads of secondary schools. Secondary education is a sub-
sector of the education system and demands amicable management, keeping in view the
major objectives of producing middle level workforce for the economy and providing a
pavement for higher education” (GoP, NEP, 1998-2010, p.37).

EVALUATION

The process of collecting information to make important decision is called evaluation. When
a program started and we are going to check the effectiveness of that program, evaluation is
used. Evaluation answers the questions like how will a program be effective for producing
change? It gives answer to the question of how well (Rahman, 2004 p.11)

For the development and evolution of the system, the role of monitoring and evaluation
cannot be over emphasized. A wide range of sources can be used and so many methods can
be put into practice to get Evaluative feedback and in so many cases, a range of evaluation
techniques are put into practice so as to come to know the efficiency of the instructional
system which is in question. The scope of the evaluation varies considerably as it has to do
with the nature of the situation. In every kind of circumstances, the significance of the
evaluation procedures cannot be denied. It checks the instructional system and shed light on
the explains the teaching methods, the various strategies for implementation, the methods
for assessment as well as the aims and objectives themselves. (Madaus, 2002).
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The Goals of Evaluation

The general goal of the evaluations program is to convey "useful feedback" different
stakeholders including sponsors, donors, clients, administrators, staff, as well as all other
related communities. Feedback is considered "useful" if it helps in decision-making. The
relation between evaluation and its impacts is highly complicated because studies that
appears critical sometimes fail to effect those decisions which are short termed, and studies
that primarily have no influence may possess an impact when more pleasant conditions
emerges. However, the central consensus remains the same which asserts that the major goal
of evaluation is that it will influence decision making or policy design, by means of the
provision of practical and fruitful feedback (Madaus, 2002).

OBJECTIVES OF THE STUDY

The objectives of the study were to

1. Find out the extent to which objectives of the training provided to the heads of
secondary schools have been achieved.

2. Comparatively assess the achievement of the objectives of training program for heads
of secondary schools among the provinces of Pakistan

The objectives of the study were to find out the extent to which objectives of the training
provided to the heads of secondary schools have been achieved.

RESEARCH METHODOLOGY

The study has a descriptive nature. The researcher collect data through a questionnaire. The
data were presented in from of qualitative and quantitative.

POPULATION

The population of study consisted of all (430) heads of secondary schools trained in 2014 and
2015

Breakup of population province wise

Province Heads of Secondary Schools
Total
Punjab 210
KPK 220
Total 430
SAMPLE

400 (93%) Heads of Secondary Schools trained in 2014 were taken as sample.
Sampling Frame

Province Heads of Secondary Schools

Total Sample Received
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Punjab 210 200 150

KPK 220 200 146

Total 430 400 296 69%
SOURCES OF DATA

Statistical data about trainee heads of secondary schools and resource persons were obtained
‘from DSD Lahore and PITE Peshawar. The data about District Education Officers were
obtained from Directorate of Public Instruction Lahore and Secretariat of Elementary and
Secondary Education Peshawar.

INSTRUMENT DEVELOPMENT

For the collection of data, five points’ likert scale questionnaires “Strongly Disagree”,
“Disagree”, “Uncertain” “Agree” and “Strongly Agree” were used. Seven questions were close
ended and one was open ended.

The questionnaires were developed after studying the related literature thoroughly and
specially doing the Content Analysis of training documents through directed content analysis
method. In this process, the supervisor was closely consulted. After the development, the
questionnaire was sent to ten experts in education and coordinators of training programs in
DSD and PITE. In the light of their views and comments the questionnaires were further
refined.

VALIDITY
For the validity of the instrument, experts were consulted, and review of related literature
was done thoroughly.

RELIABILITY

Cohen and Morison (p.7) say that a questionnaire is highly reliable if Cronbach Alpha is in the
range 0.8 - 0.9. The reliability of the questionnaires was investigated by Split-half test, using
SPPS 21.0 and was found .82

DATA ANALYSIS

When all the questionnaires were received back from 50 districts (30 Punjab and 20 KPK)
further work was started on the questionnaires. The questionnaires were coded and the data
were put into computer with the help of SPSS 21.0 software. The data was organized and
presented in tabulated form. Percentages and Mean was used and for the comparison of the
opinion between the respondents of two provinces Punjab and KPK, independent t-test was
used. Open ended questions were simply analyzed by simple percentages and presented in
tabular form.

ANALYSIS AND INTERPTETATION OF DATA
The data were tabulated and analyzed to compute Mean, and independent t-test through
Statistical Package for Social Sciences version 21.0. (SPSS)
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Analysis of Responses from the Heads of Secondary Schools Analysis of the
achievement of Training Objectives

S.No. Statement SA A U D SD Total Mean
1  Training enhanced 122 164 1(0%) 4 (2%) 5(2%) 296 4.33
understanding of (41%) (55%) (100%)

leadership and mgt

2 Training enhanced 97 183 11 1(0%) 4 (2%) 296 4.24
school development (33%) (62%) (4%) (100%)
planning
skills

3 Training improved 109 168 11 6 (2%) 2 (1%) 296 4.27
knowledge of office (37%) (57%) (3%) (100%)
management

4  Training enhanced 75 184 27 10 0 (0%) 296 4.09
knowledge  of  H.R (25%) (62%) (9%) (4%) (100%)
Management

5  Training developed 20 6 (2%) 47 79 144 296 391
financial management  (7%) (16%) (27%) (49%) (100%)
skills

6  Training developed 111 154 18 9 (3%) 4 (1%) 296 4.21
understanding of (38%) (52%) (6%) (100%)
teaching and learning

7  Training enhanced 87 152 33 18 6 (2%) 296 4.00
knowledge of (29%) (51%) (11%) (6%) (100%)
community involvement

1. Majority (96%) is of the opinion that the training has enhanced their understanding
about the concept of leadership and management. The mean score is 4.33 which show the
effectiveness of the statement as the tendency goes toward positive attitude of the trainees.
2. Majority (95%) is of the opinion that training with the statement that Training has
enhanced their school development planning skill. The mean score is 4.24 which shows the
effectiveness of the statement as the tendency goes toward positive attitude of the trainees
3. Majority (94%) is of the opinion that the training has improved their knowledge in
the area of office management. The mean score is 2.91 which shows the effectiveness of the
statement as the tendency goes toward positive attitude of the trainees.

4, Majority (87%) is of the opinion that Training have enhanced their professional
knowledge in the area of human resource management. The mean score is 4.09which shows
the effectiveness of the statement as the tendency goes toward positive attitude of the
trainees.

5. Majority (76%) disagreed with the statement i.e. training has developed my
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professional skills in the area of financial resource management. The mean score is 3.91
which shows the effectiveness of the statement as the tendency goes toward positive attitude
of the trainees.

6. Majority (90%) is of the opinion that the Training has developed their understanding
about teaching learning process. The mean score is 4.21 which shows the effectiveness of the
statement as the tendency goes toward positive attitude of the trainees.

1. Majority (80%) is of the opinion that the Training has enhanced their knowledge of
parental and community participation for school improvement initiatives. The mean score is
4.00 which shows the effectiveness of the statement as the tendency goes toward positive
attitude of the trainees.

Analysis of Open Ended Questions from Heads of Secondary Schools

Responses of Heads of Secondary Schools regarding the areas in which they need further
training

Fifty five percent of heads of Secondary schools indicated that they need further training in
the area of Financial Management.

ANALYSIS OF COMPARISON OF DATA FROM HEADS OF SECONDARY SCHOOLS
Analysis of the  comparison of achievement of Training Objectives

Variable Punjab N=150 KPK
N=146

S.No. Statement Mean SD Mean SD t P

1 Training enhanced understanding of  4.31 .83 4.34 57 -431 .667
leadership and management

2 Training enhanced school development 4.25 .70 4.23 62 264 792
planning skills

3 Training improved knowledge of office 4.34 71 419 66 1.769 .078
management

4 Training enhanced knowledge of HR.  4.10 .68 4.08 .69 137 891
Management

5 Training  developed financial 4.06 .85 3.76 99 2.790 .006

management skills

6 Training developed understanding of 4.23 .83 4.19 .76 .448 .655
teaching and learning
7 Training enhanced knowledge of 4.04 .903.9 .91.891 374

community involvement

1. Participants of Punjab (M = 4.31, SD = .83) and KPK (M = 4.34, SD = .57) have no
significant difference in understanding about the concept of leadership and Management; t
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(294) = .431,p=.667

2. Participants of Punjab (M =4.12, SD = .72) and KPK (M = 4.64, SD = .50) have no
significant difference in understanding about the concept of school development planning
skill.t (294) =-2.19,p=.04

3. Participants of Punjab (M = 4.10, SD = .85) and KPK (M = 4.36, SD = .92) have no
significant difference in improving their knowledge in the area of office management; t (294)
=-.80,p=.43

4, Participants of Punjab (M = 3.30, SD = 1.17) and KPK (M = 4.63, SD =.50) have no
significant difference in improving their knowledge in the area of human resource
management; t (294) = -3.58,p=.00

5. Training in Punjab (M = 4.30, SD = .73) have developed significantly higher
professional skills in the area of financial resource management than KPK (M=4.64, SD =.67);
t(294) =-1.26,p= .22

6. Participants of Punjab (M = 1.95, SD = 1.05) and KPK (M = 3.82, SD = 1.33) have no
significant difference in their opinion about the statement that training has developed their
understanding about teaching learning process; t (294) = -4.31,p=.00

1. Participants of Punjab (M = 3.25, SD = 1.45) and KPK (M = 3.00, SD = .89) have no
significant difference in their opinion about the statement that training has enhanced my
knowledge of parental and community participation for school improvement initiatives; t
(294) =.891,p=.374

ANALYSIS OF THE COMPARISON OF OPEN ENDED QUESTIONS

Thirty-seven percent heads of Secondary schools of Punjab and seventy three percent of KPK
that the need further training in Financial Management.

CONCLUSIONS

1. The training program for heads of secondary schools enhances their understanding
about the concept of leadership and management.

2. The training program for heads of secondary schools enhances their understanding
about the concept of school development planning.

3. The training program for heads of secondary schools improves their knowledge in
the area of office management.

4, The training program for heads of secondary schools improves their professional
knowledge in the area of human resource management.

5. The training program for heads of secondary schools does not improve their
understanding in the area of financial resource management.

6. The training program for heads of secondary schools improves their understanding
about teaching learning process.

1. The training program for heads of secondary schools enhances their knowledge of

parental and community participation for school improvement initiatives.

Conclusion Based on the Findings of Comparison of Responses of Heads of secondary
Schools need training in Punjab and KPK

1 The trainees of both the institutions have same level of understanding of the concept
of leadership and management.
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2 The trainees of both the institutions have same level of understanding of the concept
of planning skills,

3 The trainees of both the institutions have same level of understanding of the concept
of knowledge of office management,

4 The trainees of both the institutions have same level of understanding of the concept
of Human Resource Management,

5 The trainees of both the institutions have same level of understanding of the concept
of teaching learning process

6 The trainees of both the institutions have same level of understanding of the concept
of parents and community participation in school improvement initiatives.

7 Comparatively training in Punjab have developed better understanding in the area of
financial resource management than in KPK

Findings Based on Comparison of the Responses Comparison Of Open Ended
Questions from Heads of Secondary Schools,

Study concludes Majority of heads of Secondary schools of Punjab and KPK suggested the
same area in which they further training. i.e. Financial Management.

DISCUSSION

The perception of heads of secondary schools reveals that the training has enhanced their
understanding about the concept of leadership and management, development planning
skills, knowledge of office management, Human Resource Management, teaching learning
process and parents and community participation in school improvement initiatives.
However the training has not enhanced their understanding about the concept Financial
Management. The perception of DEOs also indicates that the performance of heads has
improved in all of the above areas except for Financial Management.

Sabir and Sadaf (2011) state that heads of secondary schools needed training in various
management areas which included financial management, academic management, office
management, human resource management and general management. According to Shah
(2017), heads of secondary schools should be trained in in different areas of management,
including financial management, office management, personnel management, school
improvement, planning, community participation, and computer literacy. So the training in
PITE KPK lacking the area of computer literacy for heads of secondary schools.

RECOMMENDATIONS

On the basis of findings and conclusions of the study, following recommendations were made:
. In-service Management Trainings are useful and bring improvement in the performance of
Heads of Secondary Schools; therefore they may be continued further.

2. The financial aspect of the training of Heads of Secondary Schools seems to be week.
Keeping in view the performance of heads in this particular area, it is therefore suggested
that provincial training institutions may further improve the financial aspect of training
enabling the concerned heads to perform better.

3. It is suggested that Heads should also be trained in Information Technology

[162]


http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

REFERENCES

1.

w

®©

10.

11

12.

13.
14.

15.

16.
17.

18

19.

20.

21.

22.

23.

24,

Ahmed, 1. (1997). Toward the Development of School Administration: Theoretical and
Practical Studies. Egypt: Alexandria.

Ahmed, M. (2007). Performance evaluation of educational managers under devolution plan
in

Punjab. Rawalpindi: Unpublished Master’s thesis. University of Arid Agriculture.

Ahmed, 1. (2013). Problems of Government Secondary School System in Pakistan: Critical
Analysis of Literature and Finding a Way Forward

International Journal of Academic Research in Business and Social Sciences February
2013, Vol.

3, No. 2 ISSN: 2222-6990

Alsharari, Jamal & Sabaih (2010). The perceived training needs of female head teachers
compared with the training needs of male head teachers in the government public schools
in Saudi Arabia. Durham theses, Durham University.

Ali, M.K. (2001). Developing a model for staff development at Allama Igbal

Open University (Unpublished Ph. D Thesis). Allama Igbal Open University, Islamabad,
pp. 54-55. Punjab. Unpublished Master’s thesis.

University of Arid Agriculture.

. Aslam, S. (2005). Need assessment and designing a model for professional development of

education administration in Pakistan. Unpublished Doctoral dissertation. University of
Arid Agriculture

Azra, B. (1999). To examine the difficulties of heads of Federal Government Secondary
School

Islamabad. Unpublished Master’s thesis. University of Arid Agriculture. Rawalpindi.
Babyegeya, E. (2010). Is it Secondary Education or Secondary Schooling in Tanzania
Community Secondary Schools? Journal of Issues and Practices onEducation, 2 (2), 1839.
Bateman, S.T., & Scott, A.S. (2002). Management competing in the new era. New York:
McGraw-Hill.

Mathur, P. (2005). Academic dictionary of management. Delhi: Isha Books.

Bizzell, B. (2011). Professional Development of School Principals in the Rural

. Appalachian Region of Virginia; Dissertation submitted for PhD in Educational Leadership

and Policy Studies. Blacksburg, Virginia: State University of Virginia.

Borg, W. R. & Gall, M. D. (1983). Educational research: An introduction (Fourth Edition).
Longman Inc. U. S. A.

Bramley, P. (1991). Evaluating training effectiveness: Translating theory into practice.
McGraw Hill International Limited. U. K.

Bramley, P. (1991). Evaluating training effectiveness: Translating theory into practice.
McGraw Hill International Limited. U. K.

Brinkerhoff, R. 0. (1987). Achieving results from training: How to evaluate human resource
development to strengthen programs and increase impact. Jossey-Bass Publishers. San
Francisco.

Creswell, W. (2012). EDUCATION RESEARCH: Planning, Conducting, and Evaluating
Quantitative and Qualitative Research 4th Ed. New York:

Pearson.

[163]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

25.
26.

27.
28.
29.
30.
31.

32.

33.
34.
35.
36.
37.
38.
39.
40.
41.
42,
43.
44,
45.
46.
47.
48.

49,

Donald L. Kirkpatrick (2009). Evaluating Training Program. (3rd edition)

Elahi & Nizam (1997). Teacher Education in India. New Delhi: APH Publishing
Corporation. Eliphas, F. (2011). Exploring school leadership development in Tanzania: a
survey study of twenty newly appointed heads of schools in contextually different state
secondary schools in the Dar es Salaam region of  Tanzania. ~ UK:  University  of
Birmingham.

Eseryel, D. (2002). Approaches to evaluation of training: Theory and Practice [Electronic
version]. Educational Technology and Society. 5(2).

Eunice, N. A. (2000). Workplace literacy: Evaluation of three model programs. Adult Basic
Education, 10(2), 100-107. Retrieved September 30, 2006, from EBSCOhost database.
Farooq, R.A. (1996). Education System in Pakistan: Issues and Problems.

Minerva Press, London, pp.43-51.

Farooq, R.A. (1994). Orientation of Educationist. Asia Society for promotion of Innovation
and Reform in Education, Islamabad, p.59, 122, 123.

Farrah, K. (2006). A journey in instructional leadership using the MCR EL balanced
leadership framework as a vehicle: a beginning principal's efforts to grow in her
instructional leadership. Publisher University of Pennsylvania. Finch C. R. & Crunkilton J.
R. (1999) Curriculum Development in Vocational

and Technical Education; Allyn and Bacon; Boston

Fullan, M. and Hargreaves, A. (2000). Teacher Development and Educational Change.
London: The Flamer Press. International Journal of Leadership in education: Theory and
Practices, vol. 10, (3 July- Sep 2007), pp. 272-75.

Government of Pakistan. (1959). Report of the Commission on National Education.
Karachi: Ministry of Education.

Government of Pakistan. (2009). National Education Policy 2009. Islamabad: Ministry of
Education.

Government of KPK (2014). Provincial Institute of Teacher Education. Peshawar.
Government of Sindh (2014). Provincial Institute of Teacher Education. Nawab Shah.
Government of Baluchistan (2014). Provincial Institute of Teacher Education. Quetta:
Government of Punjab (2014). Directorate of Staff Development. Lahore.

Green, D. T. (2004). Corporate training programs: A study of the Kirkpatrick - Phillips
model at electronic data systems. Retrieved December 09, 2005, from http://wwwlib.
umi.cobm/dissertations/preview all/318944

Gall, M.D. etal (1996). Educational research: an introduction (Sixth Ed.).London: Longman
Goel, O.P. (2005). School organization and management. Delhi: Isha Books.

Ghumman, M. (2000). Problems of the head teachers of secondary schools in District
Sialkot. Unpublished Master’s thesis, University of Arid Agriculture.

Government of Pakistan. (1959). Report of the Commission on National Education.
Karachi: Ministry of Education.

Government of Pakistan. (1998). National Education Policy 1998-2010. Islamabad:
Ministry of Education.

Government of Pakistan. (2001). Education sector reforms action plan 2001-2004.
Islamabad: Ministry of Education.

Government of Pakistan. (2009). National Education Policy 2009. Islamabad: Ministry of

[164]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-
http://wwwlib/
http://wwwlib/

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.
65.

66.

67.

68.

Education.

Govinda, R. (2002). Role of head teachers in school management in India-case studies from
six states (ANTRIEP). New Delhi: Dora Offset.

Guili Zhang etal 2011 © Journal of Higher Education Outreach and Engagement, Volume
15, Number 4, p. 57, (2011)

Gaparayi, H. (2008, July). School Management. Administration of secondary school. Kigali,
Rwanda and Snidvongs, R. (2008). Educating Leaders: Is There Anything to Learn from
Business Management. Educational ManagementAdministration and Leadership, 36(1), 9-
39.

Hamblin, A. C. (1974). Evaluation and control of training. McGraw Hill Book Company Ltd.
London.

Haule, M. (2009). The role of local government in the improvement of primary school
teacher’s welfare; MA dissertation University of Dar es Salaam. DSM: UDSM.

Harmer, ]. (2002). Thepractice of English language teaching. (Third Edition). Pearson
Education Ltd. Malaysia.

Hooley, N. (2007). Establishing professional identity: narrative as curriculum for pre-
service teacher education. Australian Journal of Teacher Education,32(1), 49-60.

Hseih, H., & Shannon, S. (2005). Three approaches to qualitative content analysis.
Qualitative Health Research, 15(9), 1277-1288.

Ibrahim, N. (2011). Preparation and development of public secondary schools principals
in Kenya. International Journal of Humanities and Social Science,1(9), 291-301.
IbnDohaish, K. et al. (2005). Management and educational planning: theoretical
fundamentals and scientific application. Riyadh: Saudi Arabia.

Igbal, M. (2008). Understanding the Role of Principals in managing school discipline: A
case study unpublished dissertation, Aga Khan University, Institute for Educational
Development Karachi.

James, M., Kouzes, Barry, Z. Posner, (2007). The Leadership Challenge, Fourth Edition,
Published by Jossey- Bass a Wiley Imprint 989 Market Street, San Francisco, CA
941031741. www.josseybass.com.

Khan, H. (2002). National Diagnostics of Head Teachers in Pakistan: Improving School
Management in Asia: Capacity Building for Head Teachers. Islamabad: Academy of
Educational Planning & Management.

Khan, S.N. (2007).Devolution plan and capacity building of educational managers.
Unpublished

Master’s thesis. Rawalpindi: Fatima Jinnah Women University.

Khatoon, Zakia (2007). A study of training needs assessment of heads of F.G secondary
schools. Islamabad: Allama Igbal Open University.

Khawaja, S. H. (2011). Need Assessment and designing a model for heads of secondary
schools. Islamabad: Allama Igbal Open University.

Kandasamy, M. & Blaton, L. (2004). School Principals: Core actors in Educational
improvement: an analysis of seven Asian countries (ANTRIEP report) IIEP, Paris:
UNESCO

Khan, S.N. (2007). Devolution plan and capacity building of educational managers.
Unpublished Master’s thesis. Fatima Jinnah Women University

[165 ]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-
http://www.josseybass.com/
http://www.josseybass.com/

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

69.

70.

71.

72.

73.
74.

75.
76.
77.
78.

79.

80.

81.

82.

83.

84.

85.

86.
87.

Kirkpatrick, D. L. (1998). Evaluating training programs: The four levels. (Second Edition).
Berret - Koehler Publishers, Inc. San Francisco.

Khaki, J. (2005). Exploring Beliefs and Behaviors of Effective Head Teachers in
Government Schools in Pakistan, Unpublished doctoral dissertation. University of
Toronto Canada. Komba, C. and Nkumbi, J. (2008). Teacher professional development in
Tanzania: Journal of International Cooperation in Education, 11(3), 67 - 83.

Kunwar, F.A. (2000). Secondary School Head Teacher’s Leadership Styles and their
Implications for school Improvement, Unpublished doctoral dissertation, American
University, London, United Kingdom.

Laird, D. (1985). Approaches  to training and
development. Perseus Publishing. Massachusetts.

Lindi Region, (2013).Map of Lindi region showing the area of the study.

Retrieved on 14/11/2013 fromhttp://www.lindi.go.tz/nachingwea. L.R Gay (1995).
Educational Research (fifth edition).

Madaus, M. 2002. http://www.socialresearchmethods.net/kb/interval.htm. Searched on:
18-09-2006 Updated on: 18-09-2006

McMillan, J. H. & Schumacher S. (2001). Research in education: A conceptual introduction.
(Fifth Edition). Longman. U. S. A.

Mc Ardle, G. (2010). Instructional design for Action Learning: AMACOM.

Memon, M. Ali., Simkins.T. & Garrett, V. (2000). Understanding the Head Teacher’s rolein
Pakistan. Emerging roles, demands, constraints and choices, International studies in
Educational Administration.

Memon, M. (1998, 2000). In search of Effective School Leadership: Memon, M. Ali, N.
Simkins. T and Garrett, Understanding the Head Teacher Role in Pakistan: A case study
Education. Nadler, L. & Nadler, Z. (1994). Designing training programs: The critical events
model. Gulf Publishing Company. Houston. Patton, S. 2006. Evaluation purpose.
http://www.edtech.edu/edtech/id/eval/eval_ purpose. Html. Searched on: 18-09-2006
Updated on: 18-09-2006

Payne, D. A. (1994). Designing educational project and program evaluations: A practical
overview based on research and experience. Kluwer Academic Publishers. Massachusetts.
Posavac, E. ]. & Carey, R. G. (2003). Program evaluation: Methods and case studies. (Sixth
Edition). Pearson Education, Inc. New Jersey.

Quraishi, U., & Khatoon, Z. (2008). Training needs of heads of secondary schools in
Pakistan. Pakistan. Journal of Education (vol. 25, Issue 1, 2008).Islamabad: Allama Igbal
Open University.

Rahman, F. U. 2004. Evaluation of teacher training project, ADB assisted, Loan No. 1210.
Pak (SF), Ministry of Education Islamabad (Unpublished M. Phil Thesis). Allama Igbal
Open University, Islamabad, pp. 11, 12, 17.

Reddy, R.S. (2006). Modern encyclopedia of secondary education. New Delhi: Rajat
Publications.

Robbins, P.S. (2001). Management. Australia: Prentice Hall.

Rizvi, M., and Elliot, B. (2005). Teachers Perception of their Professionalism in Government
Primary Schools in Karachi Pakistan, Asia- Pacific Journal of Teacher Education, 33(1), pp.
35-32. Pakistan Journal of Education, vol. 25, issue 1, (2008). AIOU Islamabad Pakistan,

[166]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

Vol. 1], Issue 3, Oct - December 2021 International Research Journal of Education and Innovation

ISSN No: (ONLINE): 2710-043 ISSN No: ISSN (PRINT): 2710-0448
www.irjei.com DOI: https://doi.org/10.53575/irjei.v2.03(21)14.154-167

A Study of The Achievement of Training Objectives of Provincial Training ...

88.

89.

90.

91.

92.

93.

pp- 6-18.

Sabir & Sadaf (2011). Managerial Training Needs Assessment of Heads of Secondary
schools. Bulletin of Education and Research December 2011, Vol. 33, No. 2 pp.23-37.

Sahar, T. (2006). Training needs of educational administrators at secondary level and
developing a model for their training. Unpublished Master of Philosophy in education.
Allama Igbal Open University. Shami, P.A. & Hussain, S.K. (2005). Professional Training
Requirements of education managers under devolution plan. Islamabad: Academy of
Educational Planning and Management.

Stufflebeam, D.L. 2001. The CIPP model  for evaluation. http://www. Knowledge bank.
irri.org/cglrc/toolkit/The_ CIPP_evaluation model. Html. Searched on: 18- 09-2006
Updated on: 18-09-2006. Simkins, T., Sisum, C. and Memon, M. (2003). School Leadership
in Pakistan: Exploring the Head Teachers Role, School Effectiveness and School
Improvement, 74, pp. 275-291.

Ur, P. (1996). A course in language teaching: Practice and Theory. Cambridge University
Press. Cambridge.

Watson, T. and Harris, P. (1999). The Emergent Manager, London: SAGE Publications Ltd.,
1999

Yasmeen & Zamir (2013). Comparison of academic decision making practices in high
schools of Punjab and Khyber Pakhtunkhwa.

[167 ]



http://www.irjei.com/
https://doi.org/10.53575/irjei.v2.03(21)14.154-

